
Ethics
Doing What's Right

At C4ISR Cables, our goal is not solely to comply with the laws that affect our business,
but to abide by the highest level of ethical conduct in our business affairs. We place the
utmost importance upon our reputation for honesty, integrity, and high standards. 

CODE OF BUSINESS ETHICS & CONDUCT
Our core standards are set forth in the C4ISR Cables Code of Business Ethics and
Conduct (“Code”) as well as various policies that reaffirm the importance of these
standards. The Code and supporting policies should be viewed as the true expression
of the Company’s philosophy and intent.

At C4ISR Cables, this philosophy starts at the top with our Owner and permeates every
level of the C4ISR Cables organization. We also expect our suppliers, vendors,
contractors, and joint-venture partners to develop ethics and compliance programs
consistent with our values.

We reinforce our ethics program with tools such as the Ethics Help, available. The help
is a confidential resource to report concerns, and investigate and resolve all matters
promptly, discreetly, and professionally.  We strictly prohibit retaliation against anyone
who raises an ethics or compliance issue in good faith. All Company Personnel must
conduct themselves in accordance with the Code and seek to avoid improper conduct.
Company Personnel who violate this Code will be subject to disciplinary action, up to
and including termination of their employment or other relationship with the Company.

The Code can be summarized as follows. Company Personnel are expected
to:

✔ Behave with the honesty and integrity.
✔ Avoid personal gain from transactions involving the

Company.
✔ Avoid conflicts of interest.
✔ Treat customers, co-workers in a professional,

fair, courteous, and businesslike manner.
✔ Avoid manipulation, concealment, abuse of
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privileged, confidential, or proprietary information,
misrepresentation of material facts or any other
unfair- dealing practice.

Our hard-earned reputation for the highest standards of business conduct is of the
greatest importance to C4ISR Cables and its employees and vigilant compliance with
these standards assures the continuance of C4ISR Cables’ reputation for integrity and
fair dealing.

ETHICS HELP
The C4ISR Cables Ethics Help is a confidential resource you can use to let us know
about situations where you believe the Company may not have lived up to its stated
standards for ethical conduct, or where you believe an issue or concern you have
previously reported is not being properly addressed. The Ethics Help is available at the
following Mailing Address:

C4ISR Cables
PO Box 5566
Endicott NY 13763
Att: Human Resources

1. Compliance with Laws, Rules and Regulations

Obeying the law, in both letter and spirit, is the foundation on which the Company’s
ethical standards are built and is critical to its reputation and continued success. All
Company Personnel must respect and obey the laws of the various jurisdictions in which
the Company operates. Although Company Personnel are not expected to know all the
details of these laws, it is important to know enough to determine when to seek advice
from a supervisor. The Company’s Legal Counsel will assist in determining applicable
legal requirements.

2. Conflicts of Interest

A conflict of interest exists when a person’s private interests interfere in any way with the
Company’s interests. A conflict of interest can arise when Company Personnel take
actions or have interests that may make it difficult for them to perform their work for the
Company objectively and effectively. Conflicts of interest also may arise when Company
Personnel or members of their families receive personal benefits as a result of their
positions with the Company. Conflicts of interest are prohibited as a matter of policy,



except as may be approved by the Company’s Board of Directors. Conflicts of interest
may not always be clear-cut. Company Personnel who become aware of a conflict of
interest or potential conflict of interest should bring it to the attention of their supervisor.

3. Confidentiality

Company Personnel must maintain the confidentiality of information entrusted to them by
the Company, except when disclosure is authorized by the Company or required by
applicable laws or regulations. Confidential information includes all non-public company
information and supervisor or customer information that might be of use to competitors or
investors or harmful to the Company or the person to whom it relates if disclosed.
Proprietary information includes any information that is not known generally to the public
or would be helpful to competitors of any of the Company. Examples of proprietary
information include intellectual property (such as trade secrets, patents, trademarks, and
copyrights), business, marketing and service plans, designs, databases, salary
information and any unpublished financial data and reports. Unauthorized use or
distribution of this information would violate Company policy and could be illegal and
result in civil or criminal penalties. The obligation to preserve the confidentiality of
proprietary information continues even after Company Personnel cease to have a
relationship with the Company. Company Personnel who have access to confidential
information are not permitted to use or share that information.

4. Gifts and Entertainment

Business gifts and entertainment are customary courtesies designed to build goodwill
and constructive relationship among business partners. These courtesies may include
such things as meals and beverages, tickets to sporting or cultural events, discounts not
available to the public, accommodation and other merchandise or services. A problem
may arise when these courtesies compromise, or appear to compromise, the Company’s
ability to make fair and objective business decisions or to gain an unfair advantage.
Offering or receiving any gift, gratuity or entertainment that might be perceived to unfairly
influence a business relationship should be avoided. These guidelines always apply and
do not change during traditional gift-giving seasons. No gift or entertainment should ever
be offered, given, provided, authorized, or accepted by any Company Personnel or their
family members unless it is not a cash gift, is consistent with customary business
practices, is not excessive in value, cannot be construed as a bribe or payoff, and does
not violate any laws. Strict rules apply when the Company does business with
governmental agencies and officials, as discussed in more detail below. Company
Personnel should discuss with their department head any gifts or proposed gifts about
which they have any questions or any gift or proposed gift in excess of $100.00.

5. Payments to Government Personnel and Others

All Company Personnel must comply with all laws prohibiting improper payments to
domestic and foreign officials. Other governments have laws regarding business gifts
that may be accepted by government personnel. The promise, offer or delivery to an
official or employee of various governments of a gift, favor, or other gratuity in violation of
these laws would not only violate the Company’s policies, but could also be a criminal
offense. Company Personnel must never make undisclosed or secret payments to any



person or entity with the intent to influence the seeking or retaining of business for the
Company. No secret or illegal payments, whether in the form of kickbacks, bribes, or
other payments, shall be made to obtain a benefit for the Company or any Company
Personnel.

6. Political Contributions

No Company assets--including employees’ work time, use of Company premises, use of
Company equipment, or direct monetary payments--may be contributed to any political
candidate, political action committee, party, or ballot measure without the permission of
the Company’s Legal Counsel. Company Personnel may participate in political activities
of their choice on an individual basis, with their own money and on their own time.

7. Enforcement and Reporting
The Human Resources Director is responsible for enforcing compliance with this Code.
Violation of this Code is a serious matter. Company Personnel who compromise or
violate the law or policies contained in this Code may be subject to disciplinary actions,
including suspension, demotion or immediate termination for cause.

Company Personnel are encouraged to talk to executive officers or other appropriate
personnel about observed illegal or unethical behavior. The Company does not allow
retaliation for reports of misconduct by others made in good faith. At the same time, it is
unacceptable to file a report knowing that it is false. All Company Personnel are
expected to cooperate in internal investigations of misconduct.

While this Code provides that reporting violations or suspected violations of this Code
will not result in disciplinary or retaliatory action against the reporting person unless that
person has themselves violated or assisted in violating this Code, the Company
recognizes that Company Personnel may still be reluctant to step forward, even if it is
their duty to do so. In an effort to alleviate these concerns, the Company has emplaced a
method to confidentially report violations or suspected violations of this Code or
otherwise communicate concerns to the Chairman of the Audit Committee of the Board
of Directors. Company Personnel can anonymously report violations and suspected
violations of the Code in correspondence delivered in a sealed envelope addressed as
follows:

C4ISR Cables
PO Box 5566
Endicott NY 13763
Personal and Confidential




